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is not properly a National State phenomenon but it reclaimed the international dimension which is, of course, 
the basis of its history, because of the pervasiveness of businesses well known to the workers’ movements from 
their origins.

Lucia Tria, Equal in diversity or strangers to ourselves? Reflections on the prohibition of discrimination 
between rules and practices (first part)...................................................................................................... »	 525

Abstract. Discrimination is a central issue today, with significant effects also on tax treatment of the States and 
on low growth and unduly low employment. In fact, from many quarters is noted the connection between tax 
treatment of one State unreasonably different than tax treatment of other States competitors – like is in Italy – 
and tax evasion, backwardness of the economic system, labor exploitation and consequently discrimination. 
To combat discrimination in legal proceedings the national interpreter must apply the method indicated by the 
Constitutional Court to give to the Fundamental Rights the best protection, considering the national law, the 
EU legislation, the European Convention for the Protection of Human Rights and Fundamental Freedoms, the 
UN Conventions and the other ratified International Conventions.

CASE NOTES 

Silvia Ortis, Intermittent work: it legitimizes the automatic end of the contractual relationship at the 
age of 25...................................................................................................................................................... »	 551

Abstract. The Court of Justice of the European Union, ruling on the request for a preliminary ruling which had 
been submitted by the Cassation, established that the Italian legislation dictated in the field of intermittent work 
does not include any discrimination based on age. The national legislation referred to in d. Igs. 276/2003 and 
now transfused into the d. lgs. n. 81/2015,  which allows the stipulation of an intermittent work contract with 
persons under the age of 25 and the automatic end of the contractual relationship at the age of 25, is compliant 
with the European framework, since these forecasts are justified by the pursuit of a legitimate employment 
purpose, aimed at promoting the integration of young people into the labor market with greater flexibility.

Index



Stefania Buoso, On collective discrimination for nationality, and not only............................................. »	 569

Abstract. The note reconstructs the contents of Cass. 11165/2017, in relation to issues on anti-discrimination 
law connected with maternity allowance for large families. The exclusion of long staying foreigners constitutes 
collective discrimination for nationality, also actuated by exponential institutions.

Davide Tardivo, Incompatibility in public employment: between disciplinary actions and forfeiture of 
public office................................................................................................................................................. »	 583

Abstract. After brief considerations on the failure of the “privatization” process in Italian public sector, the 
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